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INSTEAD OF REPLACING JOBS, Al WILL AUGMENT AND REPLACE
TASKS

« Alis accelerating the trend of automation with impacts across all industries and
NgloE[a WX (oIS (sl (VIS (g [IR=Tale MIe]o S  workforces, poised to effect both knowledge workers and higher-income jobs
profoundly.

Task Transformation - Not Job « Al will not simply replace jobs, but will transform what they look like and how
Replacement they are done. Human collaboration with Al is key.

Skills Shift - From Routine to « Al will impact nearly every occupation, automating routine tasks while
Complex Problem-Solving augmenting those requiring more abstract reasoning and problem-solving.

While Companies are Adopting Al
at Different Paces, Workforce
Impacts are Universal

« Businesses are adopting Al at different rates, but the need for talent and
workforce adaption is universal.




THREE WORKGROUPS

Industry: The Industry Workgroup informed the coalition about how Al
is changing the workplace, and made recommendations on what skills
and knowledge future employees will need and how school districts can
continue to produce top tier talent in the age of Al.

Operations: The Operations Workgroup focused on optimizing school
district functions through Al. Their goal was to identify ways that Al can

streamline operations, helping educators devote more time to what
matters most, cultivating Ohio’s next generation of leaders.

Instructional: The Instructional Workgroup examined how Al is
transforming education. They tackled the challenges and opportunities
that Al presents, providing recommendations on how school districts
and educators can adapt to and embrace these changes.




ESSENTIAL KNOWLEDGE AND SKILLS

- Understanding Al’s capabilities, limitations, and when to use it, including how Al
processes data and generates outputs.

« Understanding how Al is built into everyday programs and the implications for
intellectual property and data privacy.

 Understanding processes for data collection, organization, and analysis and clearly
communicating data insights to general audiences.

&



OHIO’S Al STRATEGY GUIDING PRINCIPLES

Provide

Provide All Students with Responsible Al Experiences

Reflect

Reflect on Methods to Teach Al While Maintaining a Balanced Curriculum

Provide

Provide Al Learning Opportunities to All Ohio Educators

Inform

Inform Parents on How Al Supports Learning

Connect

Connect with Local Employers on Al Workforce Needs




OHIO’S Al RECOMMENDATIONS: DISTRICTS

* Recommendation 1.1 - Form a Comprehensive Al Workgroup to Shape Policy
and Implementation



OHIO’S Al RECOMMENDATIONS: DISTRICTS

* Recommendation 1.2 - Establish a Policy Governing the Use of Artificial
Intelligence in Schools



OHIO’S Al RECOMMENDATIONS: DISTRICTS

* Recommendation 1.3 - School Districts Should Offer Al Professional
Development and Support for District Personnel



OHIO’S Al RECOMMENDATIONS: HIGHER ED

* Recommendation 2.1 - Colleges and Universities Should Incorporate Al
Literacy into Education Preparation Programs



OHIO’S Al RECOMMENDATIONS: STATE

* Recommendation 3.1 - Ohio Department of Education and Workforce (ODEW)
Should Provide Al Resources and Best Practices for Districts

* Recommendation 3.2 - The Ohio Department of Education and Workforce
Should Consider How to Integrate Al into Academic Standards and Model
Curriculum

* Recommendation 3.3 - The Ohio Department of Education and Workforce
Should Review Policies to Support Al Innovation in Traditional Frameworks



OHIO’S Al RECOMMENDATIONS: STATE

* Recommendation 3.4 - The Ohio Department of Education and Workforce and
Ohio Department of Administrative Services (DAS) Should Collaborate to
Expand Schools' Access to Al and Tech via Ohio's Cooperative Purchasing
Program

* Recommendation 3.5 - The Ohio Department of Education and Workforce
Should Provide Al Learning Paths for Students

* Recommendation 3.6 - The Ohio Department of Education and Workforce
Should Create a Statewide Stakeholder Process to Advise on Implementation
Recommendations



ADDITIONAL INFORMATION

InnovateOhio - Ohio’s Al in Education Coalition: Al Strategy

Department of Education and Workforce - Al in Ohio’s Education



https://innovateohio.gov/aistrategy/ohios-ai-in-education-coalition-ai-strategy
https://education.ohio.gov/Topics/AI-in-Ohio-s-Education
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