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WELCOME
Welcome to the seventh annual statewide
conference of the Ohio Deans Compact on
Exceptional Children!
This year’s conference represents a
collaboration between the Compact and the
Ohio Confederation of Teacher Education
Organizations (OCTEO) – one that underscores
the importance of and collective commitment to
our shared mission of improving outcomes for
all of Ohio’s children.
Since the inception of the Compact seven years
ago, Compact members, committee members,
incentive grantees, project personnel, and state
and national experts have come together to
discuss, advocate, learn, and work together to
improve equitable opportunities to learn for
each child in Ohio.
Our conference theme – Inclusive Educator Preparation through Partnerships: Advancing
Educational Equity in Ohio – reflects the Compact’s overarching mission to better prepare
every educator to more effectively teach and support all learners by promoting inclusive
and collaborative models of preparation, fostering meaningful P20 partnership efforts, and
identifying strategies for addressing gaps in personnel preparation and ongoing professional
development. It also reflects our belief that all levels of Ohio’s education system must work
together to make and sustain the systemic changes needed to effectively teach and support
all children.
I invite you to take full advantage of being here. Engage with this year’s keynote, general and
concurrent session, and poster session speakers; state leaders from the Ohio Department of
Higher Education and the Ohio Department of Education; district, regional, and professional
association representatives; and representatives from Ohio institutions of higher education
currently engaged in significant educator program restructuring and redesign. Join Kristin
Souers, Mara Sapon-Shevin, James McLeskey, Paolo DeMaria, Don Pope-Davis, Michael
Dantley, Sajit Zachariah, and Marva Kay Jones – as well as Jo Hannah Ward and Krista
Maxson – in learning more about and contributing to our shared work to improve equity
and excellence in education on behalf of every learner in the state.
Please take the opportunity to learn more about the ongoing work of the Compact-funded
incentive grant institutions to foster more inclusive teacher and administrator preparation
and more meaningful district – higher education partnerships in all parts of Ohio.
We appreciate your participation in this year’s learning opportunity! And, we look forward
to your continued involvement in the Compact’s work to advance educational equity and
collective action across the P20 continuum to improve outcomes and results for all learners
at all levels of Ohio’s education system.

Mary Murray, EdD, Chairperson
Ohio Deans Compact on Exceptional Children
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Keynote & General Session Speakers
Paolo DeMaria
Superintendent of Public Instruction
Ohio Department of Education

Email: superintendent@education.ohio.gov

Colleagues know Paolo DeMaria as a passionate leader, a tireless worker, a respectful
listener and a man with a great sense of humor. All are qualities he calls on daily as he
supports Ohio’s 3,600 public schools and 1.7 million students. He is an enthusiastic
cheerleader and energetic advocate for Ohio’s public schools.
In his three years as Ohio’s Superintendent of Public Instruction, Mr. DeMaria’s proudest accomplishment is the collaborative development of Each Child, Our Future, Ohio’s
strategic plan for education. He is committed to the role that education plays in
meeting the needs of the whole child to accomplish the plan’s vision: Each child is
challenged to discover and learn, prepared to pursue a fulfilling post-high school path
and empowered to become a resilient, lifelong learner who contributes to society. He
celebrates the importance and service of teachers and values equity, school leadership,
effective instructional practices, continuous improvement, data analysis and broad
partnerships.
Mr. DeMaria has focused on education policy and improvement during most of his
28 years of public service. His career has included service as the Senior Fiscal Analyst
of the Ohio Senate, Director of Ohio’s Office of Budget and Management, Chief Policy Advisor to former Ohio Gov. Bob Taft and Executive Vice Chancellor of the Ohio
Department of Higher Education. He previously worked for the Ohio Department of
Education as Associate Superintendent of the Center for School Options and Finance.
Prior to becoming State Superintendent, he was Principal Consultant with Education
First Consulting.
Born in West Virginia to European parents, Mr. DeMaria is the product of the public
education systems of Easton, Pennsylvania; Charleston, South Carolina; Scotch Plains,
New Jersey; and Greenville, South Carolina. His children attended the public schools
of Columbus and the Graham School, a public charter school. He earned his Bachelor
of Arts, summa cum laude, from Furman University of Greenville, South Carolina, and
a Master of Public Administration from The Ohio State University’s John Glenn College
of Public Affairs.
His honors include The Ohio State University Alumni Association’s Distinguished
State Government Service Award, the Ohio Government Finance Officers Association
Timothy I. Murphy Excellence in Government Award, the Ohio Association of School
Business Officials President’s Award and being named by Columbus Business First Magazine as one of 20 [People] to Know in Education.
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James McLeskey, PhD

Mara Sapon-Shevin,
EdD

Professor, Department of
Special Education
University of Florida

Professor of Inclusive Education
Syracuse University

Email: mcleskey@coe.ufl.edu

Email: msaponsh@syr.edu

James McLeskey is a Professor in the School of Special Education, School Psychology, & Early Childhood Studies at the
University of Florida and a project faculty member and state
lead for the CEEDAR Center (Collaboration for Effective
Educator Development, Accountability, and Reform). He has
extensive experience in teacher education and professional development activities related to providing an effective
inclusive education for students with disabilities and others
who struggle in school. Relative to teacher preparation, he
has collaborated with colleagues to develop and implement
teacher education programs that are designed to provide
teachers with preparation to address the needs of all students in inclusive settings. In local schools, he has worked
with teams of teachers and administrators to develop effective, inclusive programs; provide professional development
support for teachers and administrators in these programs;
and evaluate the effectiveness of this work.
James recently completed a second three-year term as Chair
of the Professional Standards and Practice Committee of the
Council for Exceptional Children. In this role he has been
engaged with a wide range of collaborators in the development of High Leverage Practices in Special Education
(2017), as well as standards for elementary teachers and
for all teachers who work in inclusive settings. His research
interests include effective methods for achieving school
reform/improvement; the role of the principal in developing effective, inclusive schools; the delivery of high-quality
professional development that improves teacher practice and
student outcomes; and issues that influence teacher learning
and the translation of research-based methods into practice.
His recent publications include co-editing a special issue of
Remedial and Special Education (2019) addressing “The implications of high leverage practices for re-imagining teacher
preparation”; a co-edited book High Leverage Practices for
Inclusive Settings (2019); and a textbook co-authored with
Mike Rosenberg and Dave Westling, Inclusion: Effective Practices for All Students (2018).

Mara Sapon-Shevin is a specialist in diversity and social
justice issues, including full inclusion, anti-racism teaching,
bullying and harassment, cooperative learning, and using
the arts to teach against oppression. She has written more
than 200 books, book chapters, and articles and has presented keynotes and workshops internationally in Canada,
Australia, New Zealand, Spain, Malta, Chile, the Netherlands, Sweden, Finland, and England. She coordinates a
project called Creating Safe and Peaceful Schools and has
just completed (with teachers) a project called Peaceful at
the Core, which uses children’s literature to end bullying
and promote positive interpersonal behavior and becoming
upstanders.
After earning a bachelor’s degree in elementary education
and psychology, Dr. Sapon-Shevin went on to earn a Master’s
degree in Applied Psychology and a doctoral degree in Curriculum and Instruction. Her book titles include Educational
Courage: Resisting the Ambush of Public Education (co-authored with Nancy Schniedewind, 2012); Because We Can
Change the World: A Practical Guide to Building Cooperative,
Inclusive Classroom Communities (2010); Widening the
Circle: The Power of Inclusive Classrooms (2007); Condition
Critical: Key Principles for Equitable and Inclusive Education
(co-authored with Diana Lawrence-Brown, 2014), and more.
Dr. Sapon-Shevin’s work travels beyond the K12 classroom
and into the world. Inclusive education is not just about
making education a better experience for students; it is
about making those students peaceful, kind citizens of the
world. “I have a deep commitment to a vision of the world
as a cooperative, peaceful, and just place. My work with
adults – teaching them to stand up to oppression – is just
like my work with young people around issues of bullying.
It’s all part of the same commitment – to a world in which
people can live together in loving community, working
together to make the world better.”

Ohio Deans Compact 2020 Conference Program

3

Kristin Souers, MA,
LMHC

Krista Maxson, PhD

Licensed Mental Health Counselor
and Independent Consultant

Associate Vice Chancellor
for P-16 Initiatives
Ohio Department of Higher
Education

Email: ksouers@comcast.net

Email:
KMaxson@highered.ohio.gov

For over two decades, Kristin Souers has dedicated herself
to the improvement of people’s lives. As a licensed mental
health counselor with a history of working in the fields of
early learning, law enforcement, education, and mental
health, she has developed an extensive knowledge base.
Ms. Souers now works as an independent consultant,
providing critical professional development, consultation,
education, and training to school districts, schools, and
organizations throughout the country. She has presented to
hundreds of audiences, facilitated group learning, supervised
internships, directed programs, been an adjunct professor at
Gonzaga University in their Masters in Counseling Program,
and supported the learning and growth of countless educators, caregiving professionals, and other individuals.
The award-winning publication, Fostering Resilient Learners: Strategies for Creating a Trauma-Sensitive Classroom
Environment (ASCD, 2016) and many articles published in
education journals, along with more recent publications –
Responding with Care to Students Facing Trauma (December
2017/January 2018) and Relationship, Responsibility, and
Regulation: Trauma-Invested Practices for Fostering Resilient
Learners (December 2018), have strengthened Ms. Souers’
impact on the field of education.
For more information about her work, go to www.fosteringresilientlearners.org.

Krista Maxson currently serves as Associate Vice Chancellor
for P-16 Initiatives for the Ohio Department of Higher Education (ODHE). In this role she oversees College access and
readiness, including Ohio’s Federal GEAR-UP grant, Dual
Enrollment (College Credit Plus), educator program review
and accountability, and other education initiatives linked
with the Ohio Department of Education and P-12 schools.
Originally from Diamond Bar, California, Krista received her
Bachelor of Science in Mathematics from the University of
Oregon; and a Master of Science and PhD in Mathematics
from the University of Nebraska, Lincoln.
Prior to joining ODHE, Dr. Maxson served as Vice President
for Academic Affairs (VPAA) at University of Science and
Arts of Oklahoma (USAO), the state’s designated public
liberal arts college. As USAO’s chief academic officer she
served on the Oklahoma State Regents for Higher Education’s Council on Instruction where state policies for higher
education are reviewed and recommended. She also served
on Oklahoma’s Mathematics Success Initiative’s task force,
the board of directors for the DaVinci Institute, Oklahoma
A+ Board of Advocacy, and the Portsmouth Stem Academy’s
school board.
During her tenure with USAO, she led the effort to increase grant awards including a $1.7 million award from
Department of Education’s Title III grant, which focuses on
enhancing classroom instruction through the use of educational technology. Dr. Maxson collaborated with faculty to
complete 19 transfer articulation agreements and to establish
the Dr. Ada Lois Sipuel Fisher Center for Social Justice and
Racial Healing.
Previously Dr. Maxson served as acting Associate Provost, interim Associate Provost for Research and Graduate
Programs, Professor and Chair of the Department of Mathematical Sciences at Shawnee State University (SSU). While
at SSU she served as the Co-Director of Assessment, the
Vice President of the faculty senate and associate director/
leadership team member of the Southeast Ohio Center
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for Excellence in Math and Science (SEOCEMS). She also
served on the Ohio Higher Education Mathematics Steering
Committee and co-chaired the data collection, analysis and
dissemination group of the implementation team.
While at SSU, she played a significant part in developing
and establishing the Master of Science in Mathematics. Dr.
Maxson also developed and collaborated with Portsmouth
City Schools to be awarded a Straight-A-Fund innovation
grant, which resulted in twenty teachers and eight faculty
collaborating on the development of four college-level mathematics courses offered in the “flipped” format at 14 regional
high schools.
Krista is married to Evan, a high school math teacher and
has two daughters, Brianna and Addison.

Jo Hannah Ward,
MEd, LPCC
Director, Office for Exceptional
Children
Ohio Department of Education
Email: JoHannah.Ward@education.ohio.gov

Jo Hannah Ward is the Director of the Office for Exceptional
Children (OEC) – aka the state director of special education
for Ohio – at the Ohio Department of Education (ODE).
She has 29 years of experience in education, including classroom and building-level leadership experience, experience
providing mental health services to students in schools, and
historical knowledge of the work of the Office for Exceptional Children, as well as, passion, care, and support for
children with disabilities and learning difficulties and the
educators that support them.
Prior to being named Director of the Office for Exceptional
Children, Ms. Ward served as Executive Director of ODE’s
Center for Continuous Improvement, Director of the Office
for Improvement and Innovation, and Assistant Director of
OEC’s Resource Management section.
Before coming to ODE, she was Deputy Superintendent at
the Ohio Department of Youth Services and the Franklin
County Court Juvenile Detention Facility where she provided oversight of 10 different departments providing youth
programming in areas such as; education, transition, and
mental health services.
Throughout her career, she has worked with education and
community service agencies to help students with special
needs succeed both academically and in their communities.
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KEYNOTE, GENERAL, AND CONCURRENT
SESSION DESCRIPTIONS
January 22 (9:00 am – 6:00 pm)
Welcome & Introductions
Mary Murray, EdD, Associate Dean for Undergraduate Education
and Student Affairs, College of Education and Human Development,
Bowling Green State University, and Chair, Ohio Deans Compact on
Exceptional Children; and Julie McIntosh, EdD, Dean, College of
Education, University of Findlay, and President, Ohio Association of
Colleges for Teacher Education (OACTE).
The Chairperson of the Ohio Deans Compact and the President of OACTE
will welcome participants to the 7th Annual Statewide Conference, review
conference highlights, and describe the Compact’s mission, goals, and
priorities in providing context for the focus of this year’s combined Compact – OCTEO conference presentations and sessions.

Fostering Resilient Learners: Preparing All
Teachers to Effectively Address Trauma as Part of
Delivering Effective Instruction to Each Child
Kristin Souers, MA, LMCH, Independent Consultant
The effects of chronic stress on brain function and how experiences in
early life affect an individual’s ability to regulate stress and respond to
traumatic events will be addressed. The spectrum of practices a district
or building may adopt falls along a continuum ranging from trauma
inducing to trauma invested. The importance of establishing a culture of
safety (using safe, predictable, and consistent practices), and approaching
teaching from the perspective of the students’ needs, will be highlighted.

State of the State: OEC Address
Jo Hannah Ward, MEd, LPCC, Director, Office for
Exceptional Children, Ohio Department of Education
This session will describe Ohio’s ongoing work to improve results for all
children, including those with disabilities and learning difficulties. Current
initiatives, challenges, future directions, and highlights of collaborative
work under way will be described during this state-of-the-state presentation. The importance of developing partnerships and ensuring a continuum of support – from preparation through ongoing personnel development – for all educators, will be emphasized.
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Workshop for Preservice Candidates: Becoming
Inclusive Educators: Making a Difference for All
Children
Mara Sapon-Shevin, EdD Professor of Inclusive Education,
Syracuse University
This workshop explores what it means to be an inclusive educator and
addresses implications for classroom practices and teaching strategies.
How can you build a strong classroom community while being responsive
to students’ differences and collaborating with others? Using children’s
literature, music, and activities, the session will focus on anti-bullying,
anti-oppressive education, and inclusive teaching strategies for classrooms and schools.

Inclusive Educator Preparation through Partnerships: Advancing Educational Equity in Ohio

January 23 (8:00 am – 8:30 pm)

January 24 (8:00 am – 1:30 pm)

Pulling Back the Lens to Look at Inclusion in the
“Big Picture”

Preparing All Teachers for Effective Inclusive
Classrooms

Mara Sapon-Shevin, EdD Professor of Inclusive Education,
Syracuse University

James McLeskey, PhD, Professor and Director, Center on
Disability Policy & Practice, University of Florida and CEEDAR
Center
This session will focus on preparing all teachers to address the needs of
students who struggle to learn in effective inclusive classrooms. Emphasis
will be placed on the use of practice-based preparation and high-quality
professional learning (development) to support current and future teachers
as they learn to use a limited number of the most effective practices to
support student learning. Short presentations will be interspersed with
discussion addressing critical unresolved issues related to these topics.

How can we balance and connect multiple school-wide and classroom-based imperatives and initiatives with a commitment to inclusive
education? Can we do it all? Does it all fit together? We will explore how
a social justice perspective on inclusive education relates to other “big
ideas” in educational reform and how we can collaborate for success for
all students.

New Beginnings: ODHE-ODE Partnership Efforts
Krista Maxson, PhD, Associate Vice Chancellor for P-16 Initiatives;
and Jo Hannah Ward, MEd, LPCC, Director, Office for Exceptional Children, Ohio Department of Education
Efforts to collaborate on initiatives across agencies and how this collaborative effort will be used to increase awareness and build knowledge in the
field will be described. Participants will have the opportunity to engage in
dialogue with state leaders.

Higher Education – District Partnerships to Foster
Equitable Opportunities to Learn for All
Paolo DeMaria, State Superintendent of Public Instruction, Ohio
Department of Education
Ohio’s Superintendent of Public Instruction will describe the importance
of school districts, institutions of higher education, and others working
collaboratively to increase access to high quality learning opportunities for
every child. Inclusive preparation models that better prepare all educators
to work together to more effectively meet the needs of all students, and the
importance of higher education and P12 working together as part of one
system of education will be highlighted.

K12-Higher Ed Panel: Diversifying the Teacher
Workforce
Moderator: Tachelle Banks, PhD, Associate Vice Provost for
Academic Innovation & Initiatives, Cleveland State University; and
Vice Chair, Ohio Deans Compact
Panelists: Michael Dantley, PhD, Dean, College of Education,
Health and Society, Miami University; Marva Kay Jones, EdD,
Senior Executive Director, Center for Continuous Improvement, Ohio
Department of Education; Don Pope-Davis, PhD, Dean, College
of Education and Human Ecology, The Ohio State University; and
Sajit Zachariah, PhD, Dean, College of Education & Human
Services, Cleveland State University
This session addresses the racial and ethnic diversity gaps that are prevalent and persist among early career educators and why a diverse teacher
workforce is needed. Barriers to and strategies for diversifying the teacher
workforce, as well as the benefits of a more diverse teacher workforce, will
be discussed.

Ohio Deans Compact 2020 Conference Program

7

 concurrent sessions
Round 1 (JAN 22/1:15-2:30PM)
LISD: Phase II [Training Room #3]
Presenters will describe the Compact Low Incidence Committee’s work to
create innovative multi-institution post-bac licensure only programs leading to licensure in the area of visual impairment and in the area of hearing
impairment. Benefits of the approach, the roles of the lead and partner
institutions, and next steps will be discussed. [Workshop]
Sally Brannan, EdD, Wittenberg University; Karen Koehler,
PhD, and Doug Sturgeon, EdD, Shawnee State University

Campus Mentors: An Inclusive Partnership Model
[Training Room #1]
Campus Mentors is a national award-winning partnership model that
places a single classroom of youth at risk on a college campus during the
school day. It supports inclusive preparation by providing up to 150 placements for future teachers within a positive environment. Participants will
learn how they can tailor this model to meet local needs. [Roundtable]
Leah Wasburn-Moses, PhD, Miami University

Implementation Science: Implications for Higher
Education – District Partnerships
[Training Room #2]
This session will provide an overview of implementation best practices;
and describe strategies and tools for supporting implementation with
fidelity and overcoming common problems of practice (e.g., having too
many initiatives, building the capacity of all personnel, providing adequate
support for implementation). Implications for how IHEs, school districts,
and other partners (e.g., regional providers) can work together in support
of continuous learning and improvement will be discussed. [Workshop]
Michelle Duda, PhD, Implementation Scientists, LLC

Wake Up! The Development of Critical
Consciousness in Preservice Teachers
[Meeting Room #4]
This presentation explores ways in which an introductory method course
curriculum and associated field placements may foster the development
of critical consciousness in preservice teacher candidates as evidenced
in reflective journal writing assignments. The overview, methodology,
and findings will be presented, and the audience will be asked to help the
researcher develop next directions for research that build on this study.
[Workshop]
Margaret Schauer, PhD, John Carroll University, and Tahani
Dari, PhD, University of Toledo

Delivering Performance-based Feedback from a
Distance to Teacher Candidates [Meeting Room #6]
Strategies and tips for providing feedback to teacher candidates using
distance technology will be described. How to provide meaningful
feedback and the benefits of this approach, particularly in rural/remote
areas, will be discussed. [Workshop]
Jennifer Ottley, PhD, Ohio University

Disciplinary Literacy in Action [Training Room #4]
What is disciplinary literacy and how can it impact learning in the
classroom? Knowledge is constructed within the disciplines in particular
and unique ways. This interactive session will explore how content
specializations can be used to do the authentic work found within each
discipline. From insightful research to literacy practices, participants will
leave with a deeper understanding of disciplinary literacy and the role it
plays in building content knowledge. [Workshop]
Rachel Lang Daniels, SST Region 11
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 concurrent sessions
 Round 2 (jan 22/2:45–4:00PM)
Co-teaching in Higher Education for Multiperspective Learning [Training Room #1]
Co-teaching is an instructional strategy that allows students to consider
two or more perspectives of a subject. This methodology increases the
learner’s understanding and ability to critically think about the subject.
This session will introduce participants to methods and strategies to
implement co-teaching in any grade with any group of students.
[Workshop]
Charles Kemp, EdD, and Kimberly Cassidy, PhD,
Shawnee State University

Combating Disproportionate Representation in
Special Education in Preservice and Inservice
Teacher Development [Training Room #2]
In this session, presenters will define disproportionate representation,
potential causes, and strategies to combat bias in our education system.
Through our work on dual licensure grants through the Deans Compact
and the Robert Noyce NSF grant, we have infused more content related to
Culturally Responsive Practices in our teacher education curriculum as
we prepare our candidates to be effective educators for all students and
advocates for social justice. Some of the content we will share includes
discussion on culture, implicit bias, key readings on the topic of racial
disparities in education, and the usage of Multi-Tiered Systems of Support
(MTSS) for behavior as a way to decrease punitive practices in schools.
Participants will be encouraged to share what they have observed in their
own school setting or what content has been implemented in their teacher
education program. This is an interactive workshop including discussion,
activities, and examples. [Workshop]
Kristall Day, PhD, BCBA; and Marlissa Stauffer, PhD,
Ohio Dominican University

Phonics Instruction: How to Teach It and What to
Do When Children Struggle [Training Room #3]

Teachers in Residence: Diamonds in the IHE Rough
[Meeting Room #4]
A wonderful opportunity within our teacher education enterprise that is
often so close but yet so far involves inviting local excellent and veteran
practicing educators into our institutions of higher education (IHEs) to
share their wisdom and knowledge. This session describes Bowling
Green State University’s Teacher in Residence (TIR) program, which
invites practicing expert educators to embed themselves in our teacher
preparation programs for an entire year, and how the TIR supports the
development of long-term collaborative efforts for the betterment of our
teacher candidates. [Workshop]
Mark Seals, PhD, and Trinka Messenheimer, EdD, Bowling
Green State University; Amy Strata and Amy Kenyon, Bowling
Green City Schools

An Essential Question for Educator Preparation:
How Does Assessment Inform Instruction?
[Meeting Room #6]
While assessments have always been a part of education, in an era of
standardized assessments at all levels, one thing that can be missing is
the question of how we use the data to best inform our instruction. If the
purpose of assessments is to gather data to use when making instructional
decisions, just how are we supporting our future educators to do just that?
This presentation will discuss an effective, practical way to support our
students in their understanding of this essential question. [Workshop]
Allison L. Baer, PhD, University of Findlay

Leading Literacy at the Secondary School Level
[Training Room #4]
One of Ohio’s two adolescent literacy specialists will describe implications
of Ohio’s investment in improving language and literacy for all children at
the secondary school level. Ohio’s revised plan to raise literacy achievement, strategies used at the secondary level, and related literacy initiatives
will be described. [Workshop]
Roger Howard, ESC of Northeast Ohio

Phonics is the understanding that there is a predictable relationship
between the sounds of spoken language, and the letters and spellings that
represent those sounds in written language. Successful decoding occurs
when a student uses his or her knowledge of letter-sound relationships
to accurately read a word. Participants will leave with an understanding
of phonics as a foundational component for all children, activities for
teaching in a systematic and explicit manner, and strategies to incorporate
if a student is having difficulty linking sounds to letters. [Workshop]
Carolyn Turner, MEd, SST Region 13

Ohio Deans Compact 2020 Conference Program
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 concurrent sessions
 Round 3 (jan 22/4:15–5:30PM)
OACTE Research Roundtables [Training Room #3]
Participants will have the opportunity to engage in and learn about multiple research efforts under way in Ohio IHEs during this session, which
features informal OACTE research roundtable discussions. [Roundtable]

OACTE Grant Recipient Poster Session
[Training Room #4]
Recipients of OACTE grants will provide poster sessions describing the
focus of their work. Visit the session to learn more about research under
way at Cedarville, Muskingum, Otterbein, and Xavier universities, and at
Lake Erie College. [Poster Sessions]
Megan Brown PhD, Cedarville University; Katharine
Delavan, PhD, Lake Erie College; Traci Tuttle, PhD,
Muskingum University; Kristin Bourdage, PhD, Otterbein
University; Brittiani McNeil, EdD, Xavier University

Promoting Literacy to Diverse Populations:
Partnerships that Go the Extra MILE
[Training Room #2]
There is limited research on reading programs for youth who are incarcerated, and few explore the development and structure of a sustained reading
program grounded in collaboration. This session focuses on the evolution
of a reading program, Mentoring In Literacy Enhancement (MILE), designed for a local Juvenile Residential Center (JRC) through a collaboration
of university faculty, JRC/JDC administrators, and undergraduate education
majors serving as mentors to youth who are incarcerated. Participants will
examine three different aspects of the MILE reading program and discuss
the collaborative partnership that is promoting literacy to a diverse population while providing impactful field experiences for university teacher
candidates. Participants will examine the partnerships, collaboration, and
reflective practices encompassed within the program. [Workshop]
Joanna Weaver, PhD, Cynthia Bertelsen, PhD, Tim
Murnen, PhD, and Meggan Hartzog, MEd,
Bowling Green State University

Do Black Male Students Achieve More in Their
Journal Entry Assignments When Being Taught by a
Black Male Teacher? [Meeting Room #4]
This session describes a study focused on 20 black male students in a
9th grade English class. Studies have shown that teachers have higher
expectations for students of the same race and cultural background, and
that student achievement – whether high or low – can be affected by the
expectations of their teachers. Exploring the impact of having a black male
teacher on the achievement of black male student learning, this research
hopes to provide insight into why black male students do poorly in comparison to their classmates. [Workshop]
Kelton Latson, Cleveland State University

Developing a Teacher Pipeline Initiative
[Training Room #1]
This session will share the genesis, process development, and implementation around the Yellow Springs/Wittenberg University Teacher Pipeline
Project. The Yellow Springs/Wittenberg University Teacher Pipeline
Project is a collaboration between a local public school district and an IHE
that focuses on increasing the number of teachers from underrepresented
groups. This project embraces mentoring from a Yellow Springs Schools’
teacher as an initial program entry point for interested Wittenberg students
who are considering education as their area of study. During fall 2019, the
inaugural class of Yellow Springs/Wittenberg University Teacher Pipeline
scholars and mentors was selected. This presentation will share lessons
learned by program visionaries, mentors, and project coordinators.
[Panel]
Brian Yontz, PhD, Wittenberg University; John Gudgel, Yellow
Springs School District; Mikasa Simms, Yellow Springs School
District; and Erykah Andrews, Wittenberg University

Promises and Pitfalls in Revised Principal
Standards: Addressing Equity in the Era of
Accountability [Meeting Room #6]
School and district leaders are increasingly held responsible for persistent
inequities within our schools and tasked with addressing widespread
opportunity gaps, while also responding to greater demands for accountability. At the same time, and in response to those changing expectations,
professional standards for school leaders (i.e., PSEL and NELP) have
undergone significant revision. However, what remains an open empirical
question is whether the leadership standards are robust and pragmatic
enough to tackle the most pressing issues that school leaders face?
Findings from content analyses of the revised PSEL and NELP standards
will be shared and participants will examine the extent to which the PSEL,
NELP, and Ohio principal standards capture the challenging work required
for school leaders to act as inclusive leaders and “equity-oriented change
agents” (Maxwell, Locke, & Scheurich, 2013, p. 1). The session will conclude with a discussion of how equity-oriented leadership can fit within
the current accountability paradigm. [Workshop]
Amy N. Farley, PhD, University of Cincinnati
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 concurrent sessions
Round 4 (JAN 23/1:15-2:30PM)
ACCREDITATION COORDINATORS’ MEETING
[Training Room #3]
Blurring the Line Between General Education &
Special Education: Universal Design for Learning
[Training Room #4]
As we prepare educators to meet the needs of each learner and create
inclusive learning environments, clarity of instructional frameworks and
the associated vocabulary is critical. This session will highlight the main
concepts and vocabulary of Universal Design for Learning (UDL) and
Specially Designed Instruction (SDI), the legal requirement for students
eligible for special education. The goals, similarities, differences and the
interweaving of UDL and SDI will be discussed in an interactive format
during this session. Knowing the participants will leave this session
inspired and wanting more, the presenters will have a variety of resources
to support their continuous learning even after the presentation.
[Workshop]
Barb Gentille Green, SST Region 7, and Ron Rogers, EdD,
UDL Center at OCALI

Evaluating High School Students’ Mathematical
Confidence and Success through Formative
Assessment [Training Room #1]
Participants will learn about the effectiveness of feedback on daily exit
tickets in a math classroom. Also, participants will learn about the various
types of feedback given to learners. [Roundtable]
Lydia Tuttle, Cleveland State University

Benefits of Inclusive Dual Licensure Programs:
Inclusive Early Childhood Program at BGSU
[Training Room #2]
Quality early childhood education plays a pivotal role in long-term academic success. As increasing numbers of young children with disabilities
are educated alongside their typically-developing peers, teachers must be
prepared to meet the educational needs of all learners in their classrooms.
The Inclusive Early Childhood Education (IEC) program within the College
of Education and Human Development at Bowling Green State University
(BGSU) was the first blended, multiple-license program in Ohio to prepare
future teachers to meet this challenge. This innovative undergraduate
program prepares individuals for employment in a wide range of inclusive
early childhood learning environments. Future teachers complete this interdisciplinary program in four years and are eligible for state credentialing
in three areas—primary education, special education, and early intervention. Graduates are prepared to deliver differentiated, evidence-based
instruction to young children with and without disabilities in inclusive
settings. [Workshop]
Kimberly Christensen, MEd, Rich Worch, PhD,
Lisa Handyside, PhD, Mariana Mereoiu, PhD,
Alicia Mrachko, PhD, and Lauren Dusseau, BGSU;
Zeb Kellough, Bowling Green City Schools; and
Jenna Achter, Toledo Public Schools

OLAC Higher Education Module: How to Use It
[Meeting Room #4]
The Ohio Leadership Advisory Council (OLAC) offers high-quality online
resources at no cost, including learning modules, webinars, podcasts,
feature stories and case studies, and more. This session higlights the
Higher Education module and how it can be used as part of preservice
coursework. [Workshop]
Jim Gay, PhD, and Karel Oxley, Buckeye Association of
School Administrators

Moving Educational Preparation Programs to
Authentic Settings: Lesson Learned from the Field
[Meeting Room #6]
Preparing educators to face the challenges of today’s K-12 classrooms
requires collaboration and partnerships with local education agencies. In
order to provide evidence that teacher preparation programs are producing
competent and compassionate educators, the Council for the Accreditation of Educator Preparation (CAEP) requires effective partnerships and
high-quality clinical practice. This project describes the results of an
approach to improve the preparation of pre-service intervention specialists. [Roundtable]
Alfred Daviso, PhD, University of Akron
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 concurrent sessions
 Round 5 (jan 23/2:45-4:00PM)
LICENSURE COORDINATORS’ MEETING
[Training Room #3]
Partnership Between Professor and Student
Leadership [Training Room #2]
Many teacher candidates express a desire for professional mentors as they
negotiate the teacher professional pathway, with professional development
and leadership roles starting in teacher preparation programs. In this session, through testimonials from student leaders, audience members will
understand the process of professor and student leadership from beyond
the classroom to professional development opportunities. [Workshop]
Debra Dunning, PhD, and Kevin Cordi, PhD, Ohio University

Open Educational Resources: Good for Students,
Instructors, and Institutions [Training Room #4]
Today, we live in the Age of Information where students and faculty alike
can surf the internet to answer practically any question. In a time of ubiquitous knowledge, it seems ineffective to continue to support a textbook
industry which treats supplying students with educational materials as a
profit center where students are borrowing money to get a college degree.
This presentation addresses the emerging practice of using Open Educational Resources to replace conventional hardcopy textbooks in universities. A brief history is provided followed by the benefits and concerns of
students, faculty and the institution. Five classes of students using a free,
online e-text were asked to discuss their feelings about this approach. A
general compilation of their input is included. [Workshop]
Martha Evans, EdD, Ohio University Southern

EngageMeets: Student and Teacher Non-Academic
Meetings for Purposeful Engagement
[Training Room #1]
After witnessing that teachers who spent time discussing life outside of
school with students had stronger bonds with them, the presenter examined whether the use of four minute, non-academic, biweekly teacher-student meetings increased engagement in the course. Quantitative and qualitative data are being collected over the span of 10 weeks in four American
History classes comprising about 20 students per class. Implications of
the study for educational practice will be discussed. [Roundtable]
David Ryder, Cleveland State University

The Science of Play [Meeting Room #4]
The science of play focuses on children’s physical, mental, and social
emotional development as it pertains to play. In this session, we’ll explore
the changes that occur in children’s brains as they are exposed to opportunities for play, and we’ll learn games teachers can play in the classroom
and at recess that can positively affect social emotional development and
even counteract the detrimental effects of Adverse Childhood Experiences
(ACES). [Workshop]
Ben Cromwell, MFA, and Raven Cromwell, PhD,
Marietta College

The Effects of Graphic Organizers on Student
Reading Comprehension [Meeting Room #6]
Reading comprehension is a necessary skill for students to develop in all
areas of their lives. Many students are reading well below their grade level,
and research shows that once students move from elementary to secondary school, the focus of reading shifts from learning to read to reading to
learn. During the 2019-2020 academic year, we intend to conduct research
in our 11th grade English language arts classroom to determine the effectiveness of graphic organizers on student retention and comprehension of
narrative texts. [Roundtable]
Margaret Reidel, Cleveland State University
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 concurrent sessions
 Round 6 (jan 23/4:15-5:30PM)
The LISD Collaborative: Expanding Opportunities
for Students with Low Incidence Sensory
Disabilities [Training Room #3]
Session presenters will share information about a unique personnel
preparation model responding to the shortage of teachers licensed in
areas of low incidence sensory disabilities. Plans for further expansion of
efforts beyond the TVI Consortium will be discussed. In this presentation,
both current and former teacher candidates and IHE partners will share
their experiences in being a part of this collaborative model of educator
preparation. [Panel]
Karen Koehler, PhD, and Doug Sturgeon, EdD, Shawnee
State University; Trinka Messenheimer, PhD, Bowling Green
State University; and Amy Kennerknecht, ESC of Northeast Ohio

Reaching the Unreachable: A Writing Program in a
Juvenile Detention Facility [Training Room #1]
This session will address the needs of youth who are incarcerated in a
juvenile detention facility in Northeast Ohio, where they were engaged in
weekly writing sessions in which they wrote and discussed their work.
During the program, writing dispositions and reading abilities were
assessed at the beginning and end. Results indicated a marked increase
in attitudes toward and skills in reading and writing. More importantly,
a difference in the way youths perceived themselves as literate beings
who had a voice that others want to listen to emerged as a result of their
participation in the program. [Workshop]
Sue Corbin, PhD, Notre Dame College

Microteaching: Supporting New Teacher
Professional Development [Training Room #4]
The purpose of this session is to engage participants in discussion about
how teacher candidates develop in planning and implementation of an
evidence-based practice while using an evidence-based framework. Presenters will describe the implementation of this evidence-based learning
strategy – microteaching – as 33 undergraduate teacher candidates
implemented the high leverage practice of explicit instruction. Session
participants will be invited to brainstorm adaptations for the purpose
of possible implementation of microteaching into their own learning
contexts. [Workshop]

A Unique Partnership and Teacher Education
Clinical Model [Training Room #2]
The purpose of this session is to describe a clinical model that reflects a
partnership between the LeBron James Family Foundation College of Education (LJFF COE) at the University of Akron, the I Promise School (IPS),
and the LeBron James Family Foundation (LJFF). Specifically, the clinical
model entails a cohort of teacher education students who will spend 7 to
10 hours at the I Promise School each week – earning 6 to 9 semester
credit hours (2 or 3 classes), working exclusively in two third-grade
classrooms and mentored by two classroom teachers and an intervention
specialist, and guided by two university faculty members as they engage
purposeful learning community activities. [Workshop]
Susan Kushner Benson, PhD, University of Akron

Creating a Key Assessment for an Inclusive
Program [Meeting Room #4]
As the HEI modified the curriculum to offer dual major opportunities,
the need for inclusive key assessments became necessary. Through
a deliberate process, the faculty created an inclusive key assessment,
solicited feedback from stakeholders, and used the assessment with a pilot
group comprised of ECE and ECE/ISMM majors. Data obtained from the
pilot will be used for inter-rater reliability and training purposes, and the
assessment will demonstrate to teacher candidates the overall inclusive
nature of any classroom. [Workshop]
Rachel Eicher, EdD, and Carla Higgins, PhD,
Defiance College

No More Boring Papers! Using Narrative Structure
to Improve Academic Writing [Meeting Room #6]
Have you ever struggled to motivate students to write expository essays?
Has the work your students produced been competent, yet uninteresting?
Me too, but this session is all about how to motivate your students to
produce higher quality, more interesting, academic writing, and increase
their buy-in through storytelling and narrative structure. We’ll look at the
sometimes arbitrary distinctions between academic writing and storytelling and discuss how to combine the two approaches to better motivate
students and allow for a more inclusive classroom. Includes tools you can
steal and use! [Workshop]
Ben Cromwell, MFA, Marietta College

Andrew Benson, and Steve Kroeger, EdD, University of
Cincinnati
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CONFERENCE SCHEDULE
Day 1 – Wednesday, January 22
9:00 Registration and Continental Breakfast
9:30-9:45 Welcome & Introductions
Mary Murray, EdD, Compact Chairperson, and
Julie McIntosh, EdD, President, OACTE
9:45-11:15 Fostering Resilient Learners: Preparing
All Teachers to Effectively Address
Trauma as Part of Delivering Effective
Instruction to Each Child
Kristin Souers, MA, LMCH
Independent Consultant
11:15-Noon State of the State: OEC Address
Jo Hannah Ward, MEd, LPCC, Director, Office for
Exceptional Children, Ohio Department of Education
Noon Networking Lunch
1:00-2:00 OAPCTE Business Meeting–Lakeside Room
1:00-2:00 SUED Business Meeting–Lakeside Annex

3:00-5:00 OACTE Board Meeting–Lakeside Annex
4:00-4:15 Transition to Concurrent Sessions, Round 3
(see page 10 for session descriptions)
4:15-5:30 Concurrent Sessions – Round 3
5:00-6:00 Field Directors + OATE–Lakeside Room
6:00 Dinner (on your own)
Day 2 – Thursday, January 23
8:00 Registration and Continental Breakfast
8:30-10:00 Pulling Back the Lens to Look at Inclusion in
the “Big Picture”
Mara Sapon-Shevin, EdD, Professor of Inclusive
Education, Syracuse University

1:00-5:00 Workshop for Preservice Candidates:
Becoming Inclusive Educators: Making a
Difference for All Children
Mara Sapon-Shevin, EdD, Professor of Inclusive
Education, Syracuse University

10:00-11:15 New Beginnings: ODHE-ODE Partnership
Efforts
Krista Maxson, PhD, Associate Vice Chancellor
for P-16 Initiatives; and Jo Hannah Ward, MEd,
LPCC, Director, Office for Exceptional Children,
Ohio Department of Education

1:15-2:30 Concurrent Sessions – Round 1

11:15-11:30 Transition to Lunch

2:00-3:00 OAPCTE + SUED Meeting–Lakeside Room
2:30-2:45 Transition to Concurrent Sessions, Round 2
(see page 9 for session descriptions)
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2:45-4:00 Concurrent Sessions – Round 2

11:30-1:00 Networking Lunch and OATE Awards
Sally Barnhart, Xavier University
1:15-2:30 Concurrent Sessions – Round 4
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2:30-2:45 Transition to Concurrent Sessions, Round 5
(see page 12 for session descriptions)
2:45-4:00 Concurrent Sessions – Round 5
4:00-4:15 Transition to Concurrent Sessions, Round 6
(see page 13 for session descriptions)
4:15-5:30 Concurrent Sessions – Round 6
5:30-5:45 Transition to Dinner
5:45-6:45 Dinner
Higher Education – District Partnerships to
Foster Equitable Opportunities to Learn for All
Paolo DeMaria, State Superintendent of Public
Instruction, Ohio Department of Education
6:45-7:15 Transition to Poster Session and Reception
7:15-8:30 Poster Session & Reception
@ Marriott Columbus Northwest, Dublin III
Day 3 – Friday, January 24
8:00-8:30 Registration and Continental Breakfast
8:30-10:00 Preparing All Teachers for Effective Inclusive
Classrooms
James McLeskey, PhD, Professor and Director,
Center on Disability Policy & Practice, University
of Florida and CEEDAR Center

10:00-11:30 K12-Higher Ed Panel: Diversifying the
Teacher Workforce
Moderator: Tachelle Banks, PhD, Associate Vice
Provost for Academic Innovation & Initiatives,
Cleveland State University; and Vice Chair, Ohio
Deans Compact
Panelists: Michael Dantley, PhD, Dean,
College of Education, Health and Society, Miami
University; Marva Kay Jones, EdD, Senior
Executive Director, Center for Continuous
Improvement, Ohio Department of Education;
Don Pope-Davis, PhD, Dean, College of
Education and Human Ecology, The Ohio State
University; Sajit Zachariah, PhD, Dean, College
of Education & Human Services, Cleveland State
University
11:30-11:45 Transition to Lunch
11:45-1:00 Lunch Roundtable Discussions Focused on
Inclusive Preparation
Michelle Duda, PhD, President and Sr. Board
Certified Behavior Analyst, Implementation
Scientists, LLC, Facilitator
1:00 Conference Wrap-up & Evaluation
Tachelle Banks, PhD, Compact Vice Chair; and
Brian Yusko, President-elect, OACTE
1:30 Adjourn
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POSTER SESSION PRESENTATIONS
The Ohio Deans Compact provides incentive grants through a competitive request
for application (RFA) process that is open to institutions of higher education in
Ohio. In 2019, another round of incentive grant funding resulted in 14 incentive
grants across two priority areas: (1) the development of inclusive teacher preparation programs leading to dual licensure in a general education content area and in
an intervention specialist licensure area; and (2) P20 partnership projects. Poster
sessions listed below will be made by the 2019 incentive grant awardees on the
evening of January 23 at the Marriott Columbus Northwest Hotel in Dublin.

Inclusive Teacher Preparation Leading to Dual Licensure
Bowling Green State University
Project IMPerative
Brooks Vostal, PhD, Deb Gallagher, EdD, and
Kristi Borcherdt, MEd

Marietta College
Preparing Inclusive Content Teachers (PICT)
Tanya Judd Pucella, PhD, and Ann Kaufman, MA

Mount St. Joseph University
Master’s in Education in Reaching Every Learner (MERGE)
Kennetha Schmits, MAT, Harrison Collier, MEd,
and Laura Saylor, PhD

Muskingum University
Inclusive Educators for Ohio Schools – Preparing Content Educators to Support
Students with Disabilities using High-leverage Practices
Traci Tuttle, PhD, and Ky Davis, PhD

Ohio Dominican University
Project SPAN P2: Secondary Preparation to Address
the Needs of Diverse Learners
Kristall Day, PhD, and Ginny McCormack, EdD

Wittenberg University
Project WITT: Wittenberg Inclusive Teacher Tutelage
Sally Brannan, EdD, and Amy McGuffey, PhD

Youngstown State University
SPED ISS/ILA Dual License
Pam Epler, PhD
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POSTER SESSION PRESENTATIONS (continued)
P20 Partnership Projects
Franciscan University of Steubenville
Using Media to Enhance Evidence-based Practice Competencies in
Undergraduate Dual Majors and In-service Teachers
Emily Sobeck, PhD, Megan Reister, PhD, and Ian Ross

Miami University
Miami Inclusive Licensure Partnership
Leah Wasburn-Moses, PhD, and Deborah Houser

Ohio University
Preschoolers’ Evidence-based Early Literacy Supports
Jennifer Ottley, PhD, Juliana Hirn, MA, and Darcey Allan, PhD

Shawnee State University
ESY 2: Partnering to Provide Extended School Year Opportunities for
P-12 Students with Sensory Impairments
Douglas Sturgeon, EdD, Karen Koehler, PhD, and
Diane Downard, EdD

Shawnee State University
Literacy—the SPICE of Life! The Strategic Partnering for Integrated
Comprehensive Systems in Education (SPICE) Early Literacy Grant
Charles Kemp, EdD, and Kimberly Cassidy, PhD

University of Cincinnati
Developing an Inclusive, Equity-Oriented Doctoral (Ed.D.) Program
in Educational Leadership and Policy Studies at the University of
Cincinnati
Steve Kroeger, EdD, Everrett Smith, PhD, and Amy Farley, PhD

Xavier University
Sustaining Community Partnerships
Kathy Winterman, EdD, and Hollie Johnson, MEd
For the complete list of incentive grants funded through the
Compact, go to www.ohiodeanscompact.org
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OLAC Resources Support Ohio’s Preparation –
Professional Development Continuum
OLAC – a state-sponsored initiative operated through BASA –
provides a wealth of relevant and high-quality resources designed
to support superintendents, central office personnel and district
leadership teams (DLTs), principals, school personnel and building
leadership teams (BLTs), teachers and teacher-based teams (TBTs), university personnel,
regional providers, professional association personnel, and state agency personnel. On-line
learning resources available through the OLAC site include learning modules, webinars,
videos, and more.
For additional information on resources, tools, and services available through OLAC, visit the
OLAC website at: www.OhioLeadership.org
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Col l a borati o n for Effecti v e
Educator Devel o pment,
Accountabi l i t y, and Reform
CEEDAR–Compact Partnership
Supports Higher Education & District
Personnel in Ohio
The national Collaboration for Effective Educator Development, Accountability, and
Reform (CEEDAR) center supports state education agencies, institutions of higher education, and local education agencies (e.g.,
school districts) to create coherent and
aligned professional learning systems that
provide opportunities to learn for teachers
and leaders – O(TL)2 – who want to improve
core and specialized instruction in inclusive
settings for all learners including those with
disabilities. CEEDAR relies on expertise
from personnel affiliated with the University of Florida, the University of Kansas, the
American Institutes for Research (AIR), and
the Council of Chief State School Officers
(CCSSO) to provide intensive technical assistance (TA) to five state education agencies per project year, while also providing
targeted TA to a variety of entities. CEEDAR disseminates timely information and resources through partnerships with a variety
of organizations including the American Association of Colleges for Teacher Education
(AACTE), the Council for the Accreditation
for Educator Preparation (CAEP), CCSSO, the Council for Exceptional Children
(CEC), the National Association of State Directors of Special Education (NASDSE), the
New Teacher Center, and TASH. For more
information, go to www.ceedar.org
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OHIO DEANS COMPACT MEMBERS
Mary M. Murray, EdD
COMPACT CHAIR
mmurray@bgsu.edu

Sue Corbin, PhD
scorbin@ndc.edu

Associate Dean, Student Services &
Teacher Education, College of Education
and Human Development

Notre Dame College
299 North St.
Chagrin Falls, OH 44022

Chair, Division of Professional Education

Bowling Green State University
444 Education Building
Bowling Green, OH 43403

Tachelle I. Banks, PhD
COMPACT VICE CHAIR
t.i.banks@csuohio.edu
Associate Vice Provost for Academic
Innovation & Initiatives
Cleveland State University
2121 Euclid Ave., Julka Hall, Room 304
Cleveland, OH 44115

Dottie Erb, PhD
COMPACT PAST CHAIR
erbd@marietta.edu
Professor and Chair, Education
Department
Marietta College
215 Fifth St.
Marietta, OH 45750

Jane Bogan, PhD
Jane_bogan@wilmington.edu
Associate Professor, Field Director, and
Director of Teacher Education
Wilmington College
1870 Quaker Way
Wilmington, OH 45177

Sally Brannan, EdD
sbrannan@wittenberg.edu
Coordinator of Academic Success,
Office of the Assistant Provost and
Office of Academic Services
Chair, Low Incidence Committee
Wittenberg University  
P.O. Box 720
Springfield, OH 45501-0720
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Alicia Crowe, PhD
acrowe@kent.edu
Associate Dean, College of Education,
Health, and Human Services
Kent State University
404 White Hall
Kent, OH 44242-0001

Michael Dantley, EdD
dantleme@miamioh.edu
Dean & Professor, College of Education,
Health and Society
Miami University
204 McGuffey Hall
Oxford, OH 45056

Kristall J. Day, PhD, BCBA
dayk@ohiodominican.edu
Associate Professor–Education
Ohio Dominican University
1216 Sunbury Rd.
Columbus, OH 43219

Katie Dean, MPA
Executive Staff Assistant
UC SDI Center
3246 Henderson Rd.
Columbus, OH 43220

OHIO DEANS COMPACT MEMBERS (continued)
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denoiad@ohea.org

Jim Gay, PhD
JimGay@basa-ohio.org

Education Reform Consultant

Co-director, Ohio Leadership Advisory
Council (OLAC)
Chair, Dissemination Committee

Ohio Education Association
225 E. Broad St., Box 2550
Columbus, OH 43216

Buckeye Association of
School Administrators (BASA)
8050 N. High St.
Columbus, OH 43235

Mary Lou DiPillo, PhD
mldipillo@ysu.edu

Matt Geha, MA
MattGeha@springfield-schools.org

Associate Dean, Beeghly
College of Education

Superintendent

One University Plaza
Youngstown, OH 44555

Springfield Local Schools
6900 Hall Street
Holland, OH 43528

Tammy Elchert, EdD
telchert@careyevs.org

Jessica Grubaugh, EdD
jessica.grubaugh@mvnu.edu

Principal
Carey Elem School
Carey EV Schools
357 E. South St.
Carey, OH 43316

Earl Focht, MA
earl.focht@education.ohio.gov
Education Program Specialist
Ohio Department of Education
25 S. Front St.
Columbus, OH 43215

Joe Friess
JFriess@WauseonIndians.org
Principal
Wauseon Middle School
Wauseon EV Schools
940 E. Oak St.
Wauseon, OH 43567

Director of Graduate and Teacher
Education
Mt. Vernon Nazarene University
800 Martinsburg Rd.
Mount Vernon, OH 43050

Barb Hansen, PhD
bhansen@muskingum.edu
Endowed Chair, Dave Longaberger
Professor of T&L; Director, Graduate
Programs in Educationn
Chair, Impact Evaluation Committee
Muskingum University
Montgomery Hall, Room 202
New Concord, OH 43762

Aimee Howley, EdD
aimeehowley@gmail.com
Professor Emerita, Gladys W. and
David H. Patton College of Education
Compact Webmaster
Ohio University
McCracken Hall 133
Athens, OH 45701-2979
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OHIO DEANS COMPACT MEMBERS (continued)
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Sophia.Hubbell@education.ohio.gov

Krista Maxson, PhD
KMaxson@highered.ohio.gov

Assistant Director, Office of Educator
Licensure

Associate Vice-Chancellor, P16

Ohio Department of Education
25 S. Front St.
Columbus, OH 43215

Karen Koehler, PhD
kkoehler@shawnee.edu

Amy McClure, PhD
aamcclur@owu.edu

Assistant Professor and Faculty Lead,
TVI Consortium

Chair, Department of Education,
Rodefer Professor of Education

Shawnee State University
940 Second St.
Portsmouth, OH 45662

Ohio Wesleyan University
Delaware, OH 43015

Steve Kroeger, EdD
steve.kroeger@uc.edu

Renee Middleton, PhD
middletr@ohio.edu

Program Chair, Special Education, and
Associate Professor
Facilitator, IG CoP

Professor & Dean, Gladys W. and
David H. Patton College of Education

University of Cincinnati
615 Teachers/Dyers Hall
P.O. Box 210002
Cincinnati, OH 45221

David B. Leitch, FD, PhD
dleitch@cedarville.edu

Ohio University
Lindley Hall N186A
Athens, OH 45701

Judith Monseur, PhD
judith.monseur@uc.edu

Shawnee State University
940 2nd St.
Portsmouth, OH 45662

Assistant Director
UC SDI Center
3246 Henderson Rd.
Columbus, OH 43220

Paul Madden, PhD
pmadden@shawnee.edu

Michele Moore
michele.moore@sstr5.org

Interim Dean, School of Education

Dean, College of Professional Studies
Shawnee State University
940 2nd St.
Portsmouth, OH 45662
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School of Education
Xavier University
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About the Compact
The goal of the Ohio Deans Compact on Exceptional
Children is to increase the level of collaborative inquiry
among Ohio’s Institutions of Higher Education, and
between higher education and other potential partners
(e.g., district and school personnel, professional
association representatives, others), thereby improving
the capacity of teacher, administrator, and related
services personnel preparation programs in Ohio to
better prepare professional educators to effectively teach
and support every child.
The Compact identifies and addresses issues related
to the preparation of qualified providers for students
with disabilities and other at-risk learners. As such,
the Compact makes recommendations related to
improving the system of preparation and ongoing
support for professionals who work with children and
youth receiving special education services including,
but not limited to, all teachers, intervention specialists,
district and school administrators, counselors, related
services providers, and others; identifies gaps and
potential strategies for addressing such gaps in personnel
preparation; sets parameters for and supports research
and demonstration projects around identified critical
issues and priorities identified by OEC; assists, where
appropriate, to increase the supply of qualified providers
in targeted areas; and monitors and takes steps to
maintain an ongoing positive working relationship with
all approved personnel preparation programs in Ohio,
soliciting feedback from faculty on critical issues, and
advising state officials on issues that impact teacher and
administrator preparation.
			

Statement of Beliefs
The United States
Department of
Education, Office of
Special Education
Programs (2010)
asserts that our
nation’s ability to
compete successfully
in the global
community depends
on the meaningful inclusion of all residents in
our educational system, including students with
disabilities. In support of this assertion, the Ohio
Deans Compact on Exceptional Children offers the
following statement of beliefs. Such beliefs, grounded
in research and authoritative opinion, are used to
guide the Compact’s work:
1. All students learn to higher levels when held to
high expectations and provided the necessary
services and supports, and when taught by
adults with the necessary competencies and
dispositions to support higher levels of learning
for all students.
2. Student learning improves when adults who
interact with them learn, and adult learning is
most effectively fostered through peer-to-peer
feedback and support that is provided through
structured collaborative learning teams.
3. Effective implementation of targeted instructional practices is necessary for meaningful
improvements in student learning and educator
professional practice to be sustained.
4. Some instructional practices are more effective
than others and all educators should be critical
consumers able and willing to examine the
effectiveness of practices used in supporting
student learning.
5. The development of collective capacity and
shared responsibility at all levels of the system
is essential for continuous system learning and
improvement.
6. Increased opportunities and outcomes for all
students depend upon shared leadership across
the district-wide system that serves to sustain
core work in teaching and learning and prepare
every learner for meaningful transitions to postsecondary endeavors.
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For more information, visit:

Ohio Deans Compact on Exceptional Children
www.ohiodeanscompact.org
Or contact:
Deborah Telfer, Ph.D., Director
Ohio Deans Compact on Exceptional Children
c/o University of Cincinnati Systems Development & Improvement Center
3246 Henderson Road, Columbus, OH 43220
Phone: 614.897.0020 x102
Email: deborah.telfer@uc.edu

Systems Development & Improvement Center

